Sustainable Community Strategy for Wycombe District 2013 - 2031

Version 1

July 2014

1

2

Sustainable Community Strategy for Wycombe District 2013 - 2031

Contents

Page

Foreword

3

Wycombe District in 2013

4

Summary of key challenges

6

Our vision for Wycombe District in 2031

8

Delivering our vision

10

Themes and outcomes:

12



Thriving Economy

14



Sustainable Environment

16



Safe Communities

18



Health and Wellbeing

20



Community Involvement

22

What each one of us can do to make our area a better place

24

Partnership working in Wycombe District

25

More information

26

Sustainable Community Strategy for Wycombe District 2013 - 2031

Foreword
We have much to be proud of in the
Wycombe District, with nine out of ten local
people saying that this is a good place to live.

The timeline has been amended from 2026
to 2031 to mirror the emerging Local Plan
for the Wycombe District.

This Sustainable Community Strategy (SCS)
identifies the challenges that we collectively
face today and outlines an ambitious and
exciting future for the district to 2031. It
will ensure that the district, with its beautiful
rural communities and towns such as High
Wycombe, Marlow and Princes Risborough
continue to develop and thrive.

The five themes we adopted in 2009 still
hold true today and will continue to provide
the steer and focus for our partnership
working.

This work is not without its challenges and
the spatial planning aspect of this SCS –
the Local Plan to 2031 - is being developed
concurrently.
This strategy is a refresh of the SCS we
published in 2009, rather than a completely
new plan. It has been updated to reflect
2011 Census data, results from the District
Council’s 2012 Residents’ Survey and
changes in governance around partnership
working in Buckinghamshire.

This is an ambitious strategy and we invite
you to be part of our future and to
share our vision for the district:

Wycombe District economically strong and the
place to live, work and visit.

The SCS is an overarching strategy and not a
detailed implementation plan. It is held by
the Wycombe Partnership (our local
strategic partnership) and draws together
the work of all the key public sector,
business and voluntary partners in the area
to deliver the agreed priorities for the
district.
The projects and activities that are in place
to deliver the five themes are set out in
supporting strategies and plans held by
partner agencies and these are clearly
referenced at the end of this plan.

Cllr Richard Scott
Leader of Wycombe District Council and
Chairman of The Wycombe Partnership
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Wycombe District in 2013
The Wycombe District is a special place. It is a
mainly rural area with most people living in or
around the towns of High Wycombe, Marlow
and Princes Risborough. Our local population is
growing at a faster rate than previously
anticipated – from around 162,000 in 2001 to
almost 172,000 in the 2011 Census.
A rich history and beautiful landscape
Our district has a rich and historic landscape
shaped by generations of rural activities, with
pre and post-industrial revolution manufacturing
geared to its rural hinterland, including the once
great chair making industry, now in decline. It is
a patchwork of rural towns, villages and hamlets.
We live in a beautiful part of England, with 71%
of the district part of an Area of Outstanding
Natural Beauty (AONB). The challenge we face
is finding suitable places where new homes could
be built and new jobs and infrastructure
provided.
This has an impact on where new development
can go, and historically has resulted in intensive
redevelopment of our urban areas to date to
protect the countryside.

But opportunities within our urban areas are
reducing and we need to look at other
options.
A growing economy
Wycombe District has a broad-based
economy as part of the globally significant
Thames Valley economic sub-region. It has
particular strengths in three of the six
national growth employment sectors. There
have been significant job losses over the last
decade due to a decline in manufacturing.
However, forecasts suggest potential for
strong employment growth to 2031.
There is low unemployment, although this
masks considerable local variation and a skills
gap that needs to be closed. The continued
redevelopment of High Wycombe town
centre and the planned commercial
developments at Handy Cross and
Hughenden Quarter will help create local
jobs.
Generally a prosperous area, the district has
pockets of deprivation in both urban and
rural areas.

A prime location
High Wycombe is in a prime location and is a
town of sub-regional and regional importance.
We have excellent access to the M25/M40/M4
corridor, good rail links between London and
Birmingham and are close to Heathrow Airport
and London.
We must consider how road and public
transport services can be improved to address
congestion and facilitate growth, particularly
road and rail links to Aylesbury and Milton
Keynes to the north and south into the rest of
the Thames Valley in Berkshire. Motorway
noise is an issue for residents living near the
M40 motorway. A project is looking at how
this can be addressed.
The district is a popular but expensive place to
live and work. Local house prices are
increasingly beyond the means of key workers
and local people. The level of commuting, both
in and out of the district, contributes to
transport concerns. Significantly more people
commute out of the district (33,000 journeys)
than commute in (22,000 journeys).
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Diverse communities
We have a large and increasing ethnic
minority population, with around 13,000
residents in the district having family ties to
Pakistan. People of African Caribbean origin
form the second largest ethnic minority
community. The Muslim faith community is
the second largest in the south-east, with
15,000 people (nearly nine per cent of the
population) describing themselves as being
Muslim in the 2011 Census.
Healthy communities
The health of people in Wycombe District is
generally better than average for England. Life
expectancy is higher, although there are
health inequalities by area and gender. For
example, life expectancy for men is 8.8 years
lower in the most deprived areas of the
district, compared to the least deprived
areas. Over the past ten years, deaths from
all causes have decreased and are lower than
the average in England. Residents have
relatively healthy lifestyles compared to the
national average in terms of eating healthily
and being physically active.

Looking ahead
The make-up of our population is changing
with fewer young people and more older
people. Studies show that our population will
continue to grow significantly, potentially
reaching around 192,000 by 2031. This
means that unless we act, it will be
increasingly difficult for our children and
other new households to find the right
places to live and work.
This means that we need to plan carefully to
provide homes, infrastructure and the right
kind of economic development to support
such growth going forward, recognising also
the challenges of our geographic location and
its environmental constraints. The new
Wycombe District Local Plan to 2031 will
set out the best ways of doing this, while
maintaining and improving our quality
environment.
We are ready for the challenge to ensure
the Wycombe District is a destination in its
own right - by being economically strong
and the place to live, work and visit.
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Summary of key challenges in 2013
The key challenges for the Wycombe
District in 2013 are:



Responding to the changing
demographics in our district and the
specific needs that these changes bring,
for example fewer younger people and
more older people.








Balancing the need to provide more
homes (including affordable homes)
with new supporting infrastructure,
while protecting the natural and
historic environment that surrounds
our major towns.
Ensuring that existing infrastructure
and facilities, such as schools and
health care, are available to support
forecast population increases.

Balancing the need for new jobs and
employment land supply for business
development, while retaining the
special characteristics of the district.
Creating a good transport
infrastructure - both within the county
and the rest of the Thames Valley.



Striking the best balance between jobs
and labour supply.



Promoting and enhancing our town
centres as thriving destinations.



Promoting healthy lifestyles to
maximise quality of life.



Improving people’s quality of life in
sustainable ways and tackling our
pockets of deprivation.



Making the Wycombe District a
destination in its own right.

Sustainable Community Strategy for Wycombe District 2013 - 2031
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Our vision for Wycombe District in 2031
Wycombe District will be
economically strong and the
place to live, work and visit

Growth has been planned in a balanced way
across the district. Older industrial areas
have been regenerated to provide modern
premises for business and community uses.

If we successfully address the challenges
facing the Wycombe District in 2013 and
set ambitious but deliverable partnership
goals, this is how residents might describe
the district in 2031:

The quality and choice of homes,
particularly affordable homes has improved.

The total population has increased, but
Wycombe District remains a special place,
where our rich heritage and outstanding
natural beauty are in harmony with our
vibrant modern communities, technology
and jobs. The people of the District are
fitter, healthier, safer, living longer and
enjoying an improved quality of life.
We have thriving rural and urban
economies, drawing on the distinctive
strengths of each community. New
developments both support and enhance
the attractiveness and sustainability of local
places.

We have achieved strong local economic
growth enabling our small and medium
sized enterprises (SMEs) to thrive. This has
been complemented by new inward
investment.
Our countryside and open spaces have been
protected as far as possible and enhanced
by positive management, enabling people to
enjoy their benefits. We are much more
environmentally friendly, conserving more
of our resources and generating less waste.
We have greater biodiversity and are
making more effective and efficient use of
rural energy and resources and carbon
dioxide levels have been reduced.

High Wycombe
High Wycombe is the main town in the district.
Improved transport services and transformed
town centre have made High Wycombe a
distinctive place and a hub for jobs, retail and
leisure activities in southern Buckinghamshire.
Regeneration improvements, started by the
development of Eden have continued through a
number of regeneration projects:
Handy Cross Hub (HXH) – new sport and
leisure centre, hotel, supermarket , office space and
transport hub, creating new jobs
Hughenden Quarter - new homes, jobs
and a link road
RAF Daws Hill – new homes, jobs and
supporting infrastructure
Cressex Island - new retail and commercial
schemes
The Town Centre Masterplan – making the
town a better place for residents, workers and visitors
through changes to the road network, environmental
improvements and new development opportunities
being taken up
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The thriving university, high-tech economic
growth and better transport links to the
north and south have strengthened the
district’s economy and new job opportunities
have been created.
The M40 is a safer and quieter motorway. It
supports the regional coachway at HXH and
improved rail links to enable better public
transport links to Heathrow, London and
Oxford and other areas. Local congestion
has been managed and eased.
Wye Valley and Marlow
The Wye Valley and Marlow has retained its
character and reputation as an attractive,
vibrant and accessible place that meets the
day-to-day needs of both those who live and
work in Marlow and visitors. Largely
surrounded by the Chilterns AONB and the
floodplain means that growth has been
constrained. Thanks to good stewardship,
the River Thames continues to attract many
visitors.
As part of the Thames Valley, Marlow is a
key centre for jobs. Improvements have

been made to Globe Business Park to ensure
that the town has remained a thriving
business centre.
Princes Risborough
Princes Risborough is an attractive market
town. Although it is the natural centre for
the north of the district, it still retains its
bustling market town environment, but with
improved local facilities and services. Recent
development has ensured that the character
and distinctiveness of the town centre has
been conserved.
Rural areas
Our rural areas have stayed rural. Towns and
villages have kept their unique identities while
benefiting from improved access to services
and better public transport and facilities.
Local enterprise continues to be encouraged
and the special character and quality of the
countryside has been maintained and
enhanced. The Chilterns has retained its
outstanding natural beauty and has a thriving
rural life.

A better quality of life for all
The standard of living has risen for everyone and
the gaps between the most affluent and less welloff communities have been narrowed significantly.
People have a strong sense of pride in their
communities, valuing others’ identities and beliefs,
and taking personal and active responsibility for
improving their local quality of life.
Services have been redesigned to cater for our
growing numbers of older people whose skills and
experience make a valuable positive contribution
to the overall well-being of the district.
Young people are taking an active role as
responsible citizens. People are living active,
healthy lifestyles and the fear of crime and actual
crime has been dramatically reduced.
Older people are enjoying active healthy lifestyles
for longer and have a good quality of life. If and
when required, health and other support services
help them maintain independent living.
Wycombe district has remained economically
strong and is still the place to live, work and visit.
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Delivering the vision for 2031
This Sustainable Community Strategy is the
over-arching long-term plan for Wycombe
District. It is not a detailed action plan, but a
framework to help partner organisations take
collective responsibility, work together and
make the best use of resources to deliver
actions under each of the themes set out in
this document.
Delivering the vision to 2031 will require
determined action by a range of public, private
and voluntary sector bodies working in
partnership at neighborhood, district and
county level.
We will review this strategy as needed to make
sure that it continues to reflect local people’s
views and addresses new challenges as they
emerge.
As the area’s priorities develop and change, the
action plans of the individual partners will also
change to reflect this.
We are keeping this SCS as an electronic-only
document to make this review process easier
in the future.

More detailed actions that help us deliver our
collective vision for 2031 are set out in a variety
of plans developed by partners, including :


New Local Plan



Delivery and Site Allocations Plan



Local Transport Plans



Buckinghamshire Thames Valley Local
Enterprise Strategic Economic Plan



Housing and Homelessness Strategies



Community Safety Partnership Plan



Joint Health and Wellbeing Strategy



Buckinghamshire and Milton Keynes
Natural Environment Partnership
Strategic Action Plans

Some of these plans include projects and
activities that will target specific geographic
areas and/or groups of people.
These projects and activities will be monitored
by the relevant partner organisation to ensure
they are making a positive difference to people’s
lives.

Links to spatial planning
The ambitions in this strategy cannot be
achieved without a direct link to the
spatial plans for the area. This is done
through local plans at district level.
Local plans set out planning policy for
each district, and for the county overall
to 2031.
Wycombe District Council has already
put in place a local plan for its town
centres called the Delivery and Site
Allocations Plan, mentioned earlier in
this document, the council is also
working on the New Local Plan to 2031
for the rest of the district, focusing on
how to plan for homes, jobs and new
infrastructure while maintaining and
improving our quality environment.
For more information about the delivery
of the vision, visit our website at:
www.wycombe.gov.uk
www.wycombe.gov.uk/newlocalplan
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Map of Wycombe District

Main towns and villages
Green Belt
Area of Outstanding Natural Beauty
Floodplain
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Themes and outcomes
The Sustainable Community Strategy has five
broad themes. These reflect the issues local
people have told us matter most:

Thriving
Economy
Sustainable
Environment
Safe
Communities
Health and
Wellbeing
Community
Involvement

The five themes link and overlap. Taking
action on one theme will often have a
positive effect on another theme. For
example, tackling crime and anti-social
behavior (Safer Communities) makes the
area safer and more attractive for business
to invest in (Thriving Economy) - this is
demonstrated by the wheel graphics on the
pages that follow.
Each theme is underpinned by a set of
policies and delivery plans that are held by
specific partners, in many cases they are
delivered by us working together to get the
best outcome and improve the quality of life
for people in our district.
On page seven we listed the challenges that
we collectively face. Some of the issues
affect or cross-cut all of the themes, for
example responding to the demographic
change.

We have identified a lead partner for each
of the themes and, at the back of this plan,
we have included a reference page so that
you can check the detailed strategies and
plans if you want more information.
Personal responsibility
This is a strategy to improve the quality of
life for people in the district and can not
be effectively delivered without the
support and active involvement of our
residents.
Important examples include improving
health through active lifestyles, and
creating a sustainable environment through
reduced waste and carbon emissions.
Please look at page 24 to see how small
changes can help make a big impact.

Sustainable Community Strategy for Wycombe District 2013 - 2031
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Thriving Economy
Wycombe District has a broad-based
economy, with particular strengths in the
advanced engineering; software and digital
media and financial and professional services
sectors. Our economy has changed over the
last decade, with a decline in traditional
manufacturing, which has resulted in
significant job losses.

The district has pockets of unemployment in
some of our wards. Among those who are
unemployed, we have more 18 to 24 year
olds than our neighbouring districts. The
number of incapacity benefit claimants/longterm sick in the district is similar to other
districts within Bucks. We want to
encourage and help more people into work.

The economy is however still relatively
strong, with fewer business “deaths” than
the average for Buckinghamshire; the district
has a lower business start-up rate compared
to the county average. The number of local
jobs is expected to grow slightly faster than
the local workforce, reversing recent trends.
There are challenges about how such growth
might be delivered by the commercial
property market and in terms of potential
new land requirements.

This means providing both academic and
vocational skills development opportunities
for our workforce. This will focus on
improving opportunities for those with few
qualifications and those who need to retrain
or find employment for the first time. This
also includes support to enable disabled
people to reach their full potential in the
workplace.

Wycombe District has a high employment
rate and a highly educated workforce. It also
has a pool of lower qualified / unskilled
people, with eight per cent of residents
having no qualifications at all.

Wycombe District is a popular but expensive
place to live and work. Local house prices
are high, with the average house price in
2013 being £356,690. Average house prices
are running at about ten times average
earnings. This sharpens the divide between
those who can afford to buy homes and
those who cannot.

First time buyers, young people, key workers
and those on lower incomes find it especially
difficult to enter the local housing market.
Following the abolition of Regional Strategies
in 2013, new house building targets have to
be set for the district as part of the New
Local Plan, currently being prepared by
Wycombe District Council. We need to
secure the right mix of housing so that
affordable homes are available for those who
need them and to respond to changing
needs, for example specialist housing for
older people.
Our plans for a thriving economy will falter
unless growth is managed to ensure a
sustainable balance between homes, jobs and
essential infrastructure. This means making
the best use of our existing infrastructure
and maximising the benefit of any new
infrastructure, including employment land
(land used by business and industry for
offices, warehousing and technology parks).
We must achieve this without threatening
the character, vibrancy and distinctiveness of
our towns and villages.
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“ The entrepreneurial heart of Britain”
To meet these challenges our collective focus will be to:

 Encourage inward investment and support
developments that create new job
opportunities

 Support existing businesses by providing
them with appropriate sources of
information and advice to stay and prosper
in the district

 Retain existing businesses while having a
sector focus to develop new business in
the area and exploiting new technology,
particularly IT and broadband

 Encourage entrepreneurship and improve
the business skills of local entrepreneurs

 Seek to balance the growth in homes and
potential job growth while securing the
necessary infrastructure improvements
and safeguarding all that is best about our
local environment

 Deliver affordable housing and other
forms of specialist housing to meet
housing needs

 Maintain and enhance our vibrant shopping
and commercial centres including our
market towns and villages

 Develop skills and employment for the
future through training and targeted
support

 Work to reduce digital exclusion through
community based skills training

 Promote our district as a destination

The key partnership responsible for
improving the economy across
Buckinghamshire is the Buckinghamshire
Thames Valley Local Enterprise
Partnership (BTVLEP).
The key delivery plans for this theme are
listed on page 26 of this document.
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Sustainable Environment
Wycombe District has an urban heritage,
natural environment and wide ranging
biodiversity that are highly valued by both
residents and visitors. 71 per cent of our
district is an Area of Outstanding Natural
Beauty (AONB) and 48 per cent is green belt.
Our green spaces contribute greatly to the
health and wellbeing of the population.
High Wycombe is a town of sub-regional
importance as a service centre, a focus for
economic activity and a strategic location in
transport terms.
A key challenge is to balance development
requirements with the need to preserve and
enhance the quality and character of our
environment. We must also ensure that
necessary development will meet our current
needs without affecting the ability of future
generations to meet their needs.
Per capita carbon emissions in the district
(both domestic and commercial) have reduced
from 7.5 tonnes in 2005 to 6.1 tonnes in 2011
- it is expected that this trend will continue.

That said, we want to set an example for others to follow in
reducing our carbon footprint and taking a sustainable
approach to other environmental issues to:



encourage energy efficiency
help reduce the risk of flooding
help to adapt to and mitigate the effects of climate change
minimise waste and reduce the amount going to landfill
increase levels of re-use and recycling
conserve natural resources
prevent pollution
protect the built environment
ensure compliance with legislation



increase use of sustainable travel










Every two years we ask our residents to say what is most
important in making somewhere a good place to live and what
needs improving most in our district. According to our 2012
Residents’ Survey, road and pavement repair was the quality of
life factor most in need of improving - traffic congestion was
the third most important factor.
High Wycombe is a regional transport hub and this, coupled
with growth in the north of the county (Aylesbury Vale) and a
large degree of commuting, means we need to work with our
partners on securing improvements to north-south transport
links.
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“ Protecting our heritage, protecting our future”
To meet these challenges our collective focus will be to:

 Work to combat climate change
 Manage flood risk in new developments
 Work in partnership to ensure a

 Improve public transport links to support
our rural and urban communities

 Provide new rail links from High Wycombe

to Oxford and Milton Keynes
coordinated multi-agency response to flood
 Improve walking and cycling links
events

 Conserve and enhance biodiversity by

 Provide a regional coachway and new park

supporting habitat management and
creation

and ride facility at Handy Cross in High
Wycombe

 Improve natural spaces in communities -

 Reduce the need to travel and increase the

enhancing green infrastructure provision
and promoting the health and wellbeing
benefits of the natural environment

 Secure high quality design and layout in new
developments - making better
environments for people to live in, work in
and to visit

 Reduce waste, re-use resources, increase
recycling and energy recovery

 Promote the environment as an economic
asset and driver of sustainable growth
(green growth agenda)

use of sustainable transport

 Improve the
condition of our
roads and
pavements

The key partnership responsible for
improving the environment across
Buckinghamshire is the Buckinghamshire
and Milton Keynes Natural
Environment Partnership (NEP).
The NEP’s strategic plan links closely with
the work of the Local Enterprise Partnership
(LEP) and Health and Wellbeing Board.
The key delivery plans for this theme are
listed on page 26 of this document.
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Safe Communities
Wycombe District is a safe place to live, work and visit,
but our ambition is to improve further.
We regularly ask our residents to say which factors are
most important in making somewhere a good place to
live and which need improving most. Surveys carried out
between 2003 and 2012 have told us that a low level of
crime is the most important factor in making somewhere
a good place to live.
Our 2012 survey also told us that three out of ten
respondents from High Wycombe felt the level of crime
was the factor that needed improving most in their
community.
The fear of crime in Wycombe District is higher than the
chance of becoming a victim of crime. Press coverage can
suggest that there is far more crime than there actually is.
Crime is falling in Wycombe District - and it is important
for us to regularly share reduction figures to help tell this
story.
Wycombe District is a prosperous and beautiful part of
the country and crime is often associated with prosperity.
Some types of crime are more frequent in some areas
than others. Anti-social behaviour is more prevalent in
our urban areas, particularly around town centres. Drugs
and alcohol also fuel a large proportion of crime and antisocial behaviour.

While rural crime rates are relatively low, the impact of
targeted rural crime – for instance plant and machinery
theft in remote locations and the difficulty of access to
resources - makes this a difficult area to deal with.
High Wycombe is one of thirty areas identified as a
priority area for Prevent - part of the Government’s
counter terrorism strategy. We will continue to work
with all our communities to resist the adoption of
extremist activity and promote cohesion.
The safety of people in a broader sense is also important.
We will work to further improve our fire safety record
and be proactive in our prevention work to improve the
safety of our communities.
We will continue to work to improve the safety of people
traveling by road, to reduce further the number of people
killed or seriously injured in road accidents.
The Wycombe Partnership are proud to have been the
original sponsor to get Purple Flag status for High
Wycombe town centre. A Purple Flag (similar to Blue Flag
for beaches and Green Flag for parks) recognises
excellence in multi-agency work on making the town
centre safe in the evening for people to visit and enjoy the
night time economy. This is a project we will continue to
support and promote.
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“Being safe, feeling safe”
To meet these challenges our collective focus will be to:

 Reduce property related crime and
burglary

 Reduce vehicle crime
 Reduce incidents of violence against the

 Share our crime reduction figures
regularly to help reduce the fear of crime

 Reduce the risk of death or injury from
fires in the home and promote fire safety,
targeting those most at risk

person, child sexual exploitation and
sexual assault

 Improve road safety and reduce the

 Keep children and young people safe and

number of road traffic collisions

raise awareness of personal safety

 Tackle and reduce anti-social behaviour
 Protect our communities by supporting
the victims of crime, domestic abuse and
anti-social behavior

 Ensure the effective management of
offenders

 Reduce the harm caused by alcohol and
drugs

 Tackle business crime
 Tackle rural crime by working with
CountryWatch

 Sustain local resilience to violent
extremism though our Prevent work

 Promote and
support the
Purple Flag and roll out
best practice to
our other
towns where
appropriate e.g.
NightSafe and
PubWatch

Crime within our communities has many
causes and is best tackled by agencies
working together. The key partnership
responsible for improving safety is The
Wycombe Community Safety
Partnership.
The key delivery plans for this theme are
listed on page 26 of this document.
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Health and Wellbeing
Overall, Wycombe District residents enjoy good health
and a high quality of life. In the 2011 census, 85.8 per cent
of residents said their health is good or very good.
Compared to the England average, life expectancy is
about two years higher and rates of early deaths from
heart disease, stroke and cancer and hospital stays due to
alcohol are all lower in the district.
However, there are health inequalities across the district.
Residents may have healthier lifestyles than the England
average, but an estimated one in five adults is obese,
nearly a quarter engage in higher risk drinking, one in six
smokes and only one in eight adults does the
recommended level of physical activity.
We want all residents, irrespective of background or
where they live, to enjoy optimum health. Changes in the
environment, lifestyles and behaviours are all key to
supporting good health and wellbeing. This is being
achieved by: promoting active lifestyles, raising awareness
about positive health choices, focussing on prevention;
and intervening early to prevent future problems.
By 2031, projections suggest that a fifth of our residents
will be over the age of 65 (39,700 people). The number
of residents over 75 is also forecast to increase by 8,700
to 21,400.

We must provide opportunities for older people to live active
lifestyles and play an active part in our society. We must also
ensure that older people have increased choice, affordable warmth
and access to services so they can benefit from continued
independence. For the over 75 age group this may require more
intensive social and medical support services.
Children and young people are important and valued members of
our community and contribute to making it a good place to live.
We are committed to helping them reach their potential. We will
work with the Buckinghamshire Children and Young People’s
Partnership Executive to improve outcomes for all children and
young people by closing the gap between the most advantaged and
disadvantaged in our community. We want to encourage our
children and young people to take part in decision making about
the place where they live.
Good physical, mental and emotional health is important in
enabling us to live our lives to the full. Poor health and social
isolation can limit our ability to play a full part in society and make
the most of life.
More support is needed for people with mental health issues. This
includes the unmet needs of those with dementia or depression.
We also need to reduce homelessness. The needs of disabled
residents will also have a higher profile to ensure they can access
the services they need.
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“ Healthier, happier and longer lives”
Our residents need to be supported by top
quality public services, wherever they live. As
the pressure on public finances continues to
increase, it is crucial that partners across
Buckinghamshire continue to develop new ways
of working together.

This will recognise the varying needs of
different communities and deliver better
services at less cost. The aim is to ensure that
all residents enjoy equal access to quality
services, including those who live in rural areas.

To meet these challenges our collective focus will be to:



Increase levels of physical activity and



promote healthy eating to help tackle
obesity



Reduce the number of people who smoke



Provide and promote positive activities for
young people to ensure that they have the
best opportunities to improve their health
and wellbeing





Work with schools, businesses and the
wider community to promote good mental
health and emotional wellbeing



tailored services that meet the needs of all
sections of the community



Reduce homelessness

Help people take care of themselves so that
they can live and enjoy independent lives



Work with
individuals and
communities to
protect vulnerable
people from harm

Ensure the requirements of those with
special needs are met through new building
design and improve access to public
transport for the less mobile

Work to provide accessible, joined-up and



Reduce the
number of people
experiencing
loneliness and
social isolation

The key partnership responsible for
improving health and wellbeing in the
district is The Buckinghamshire Joint
Health and Wellbeing Board.
The key delivery plans for this theme are
listed on page 26 of this document.
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Community Involvement
A third of residents in Wycombe District already play a very
active part in their communities by regularly volunteering.
The challenge is to sustain and build on this community spirit.
The 2011 Localism Act sets out a programme of change
which aims to transfer power from central government to
local councils, communities and individuals on many issues
that directly affect their lives. Through the localism agenda,
we will continue to value and support the work of the
voluntary and community sector so that it can play an even
more prominent role in helping to connect people and build
stronger communities in our district.
We will encourage communities to work with partnerships
and find local solutions for local issues. The aim is to involve
residents as much as possible in the decisions that affect
them, so that their area is shaped and developed to reflect
their views. Elected Members have an important role to play
in supporting and guiding their local communities.
Wycombe District is by no means a poor area. We have no
areas within the 10 per cent most deprived locations in the
country. Only two areas within Oakridge and Castlefield
ward and one in Disraeli ward are within the 25 per cent
most deprived areas. In fact, many areas in our district are
among the least deprived 10 per cent in the Country and
some are within the least deprived one per cent.

Wycombe District is the most ethnically
diverse of the districts in Buckinghamshire.
Nearly a fifth of the population is classed as
non-white, which is greater than the English
and South East England average.
People from different backgrounds get on
well together in our district. In our 2012
Residents’ Survey, race relations was noted
by four percent of respondents as being one
of the most important factors in making an
area a good place to live (ranked 20 out of
20). This factor was more important for
respondents living in High Wycombe town
(eight per cent) and amongst black and
minority ethnic respondents (13 per cent).
Just four per cent of respondents stated that
race relations is a factor that needs
improving (ranked 19 out of 20) which is a
two per cent reduction on when we asked
this in 2008.
We will continue to promote the
involvement of different age groups,
communities, faiths and cultures in their
communities to build on this bedrock of
mutual respect.
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“ Strong, confident and active communities”
The key agencies most focused on
community involvement across the district
are Buckinghamshire Community
Foundation and Community Impact
Bucks.

That said, we must address the gap between the
least deprived and the most deprived sections of
our community to ensure that relative deprivation
does not affect community cohesion
To meet these challenges our collective focus will be to:



Sustain and grow our thriving voluntary



and community sector



Promote community engagement and
enable local people to have a say –
especially hard to reach groups and young

people



Provide support for community
participation and engagement by sign
posting to funding / grant opportunities



Support our elected representatives in
their community leadership role



Enable provision of community buildings
and support residents to manage them and
make greatest use of them

communities of age, faiths and culture so
more residents feel that people of
different backgrounds get on well together
in their area
Narrow the gap
between
communities by
tackling specific
areas of
disadvantage

Support our communities to identify and
deliver local solutions



Improve understanding between



Promote
volunteering

The key delivery plans for this theme are
listed on page 26 of this document.
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What each one of us can do to make our area a better place
We all have a part to play in
making Wycombe District a
place we identify with and feel
proud of.
We recognise that people have rights and
responsibilities. The Wycombe Partnership
and its member organisations will respect
and promote those rights, while at the same
time encouraging personal responsibility. It is
essential for individuals and communities to
take positive action if our vision is to
become a reality, as many improvements will
require a combination of partnership work
and individual lifestyle changes.
Everyone is encouraged to do something to
help themselves and their local community,
as this will directly help to achieve the
outcomes in the Sustainable Community
Strategy.
The following examples of individual actions
would, if carried out by many people, make a
significant contribution.

Could you do at least one new activity
from the list to help?

 Take simple crime and fire prevention
measures by locking doors and windows,
fitting alarms, removing valuables from
cars and security marking property

 Join Neighbourhood Watch or other
local watch schemes

 Fit smoke alarms and regularly check the
batteries to make sure the alarms are
working

 Adopt a healthy lifestyle by eating
healthily, reduce smoking and drinking
sensibly to improve physical and mental
wellbeing

 Try to get at least half an hour of
moderate exercise five times a week

 Recycle as much household waste as
possible and try to save energy around
your home.

 Look out for neighbours, especially if they
are elderly or frail

 Join a local group or charity as a
volunteer

 Vote in elections and take part in local
democracy

 Support local shops, producers and
businesses

 Learn a new skill for work or pleasure
 Walk, cycle or take public transport
wherever possible

 Help to keep your community clean
and tidy
This list is not comprehensive and we
encourage individuals and communities to
add their own ideas to suit their particular
needs.
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Partnership working in Wycombe District and Buckinghamshire
For more information on the Wycombe Partnership
and partnership working in our district and county
please visit Wycombe District Council’s website:

The following organisations are represented on the
Wycombe Partnership:

www.wycombe.gov.uk



Key partners for each theme





Thriving Economy



Buckinghamshire Thames Valley Local Enterprise
Partnership (BTVLEP)



Sustainable Environment





Buckinghamshire and Milton Keynes Natural Environment
Partnership (NEP) - contact Buckinghamshire Business First
for more information.



Safe Communities



The Wycombe Community Safety Partnership
Health and Wellbeing
Buckinghamshire Health & Wellbeing Board









Community Involvement



Buckinghamshire Community Foundation



Community Impact Bucks





4C Bucks
Action4Youth
ArtSmart UK
Amersham & Wycombe College
Buckinghamshire & Milton Keynes Fire & Rescue Service
Buckinghamshire Business First
Buckinghamshire Chamber of Commerce
Buckinghamshire Community Foundation
Buckinghamshire County Council
Buckinghamshire Healthcare NHS Trust
Buckinghamshire Natural Environment Partnership
Buckinghamshire New University
Chiltern Clinical Commissioning Group
Community Impact Bucks
HWBIDCo
RAF High Wycombe
Thames Valley Police
Wycombe Area Access for All
Wycombe District Association of Local Councils
Wycombe District Council
Wycombe Faith Leaders’ Forum
Wycombe Housing Forum
Wycombe Race Equality Council
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More Information
Thriving Economy
Buckinghamshire Thames Valley Local
Enterprise Partnership:

Safe Communities
Wycombe Community Safety Partnership:
Community Safety Partnership Plan 2014-15

Strategic Economic Plan 2012-31
Wycombe District Council:

Economic Development Strategy and Tactical
Plan 2012-15
Wycombe District Local Plan

Housing Strategy 2009-14
Thames Valley Police:
Police and Crime Plan for the Thames Valley
2013-17
Buckinghamshire and Milton Keynes Fire
Authority:
Fire Prevention Strategy 2014-16

Sustainable Environment
Buckinghamshire and Milton Keynes
Natural Environment Partnership:

HM Government:
Prevent Counter Terrorism Strategy

Strategic Action Plan (still in development)
Buckinghamshire County Council:

Local Transport Plan 3 2011-16
Wycombe District Council:

Environmental Policy
Open Space Framework

Wycombe District Council:
Homelessness Strategy 2014-19

Healthy Communities
Buckinghamshire Joint Health and
Wellbeing Board:
Joint Health and Wellbeing Strategy 2013-16
Buckinghamshire Children and Young
People’s Partnership:
Children and Young People’s Plan 2014-18

Community Involvement
Community Impact Bucks:
Objectives
Buckinghamshire Community
Foundation:
Objectives
Wycombe District Council :
Corporate Plan 2011-15
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If you would like this document in another format, larger print, or
if you require the services of an interpreter, please contact us.

Photo and image credits: Wycombe District Council’s Communications Team and with kind permission of other
members of the Wycombe Partnership.
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For general queries:
Email

wycombepartnership@wycombe.gov.uk

Website

wycombe.gov.uk

Telephone 01494 421 983
or write to us at:

The Wycombe Partnership,
Wycombe District Council,
Policy and Research,
Queen Victoria Road,
High Wycombe,
Buckinghamshire,
HP11 1BB.

